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Preferred First Name Preferred Name - Last Name Business Card Title Job Family Group Manager Name Working on Diablo
Information Technology Louis Meunier Yes
Programming Russell Foushee No
Animation Christopher Silva Yes
Programming Jeff Stewart Yes
Art Chaz Head Yes
Art Victor Lee Yes
Design Colin Finer Yes
Quality Assurance Shannon Johnson Yes
Art Christopher Wassum Yes
Design Craig Amai No
Programming Henry Letteron Yes
Programming Kyle Rothermel Yes
Programming Somer Esat No
Informa ion Technology Louis Meunier Yes
Design Art Peshkov Yes
Programming Jason Regier Yes
Production Paul Haile No
Quality Assurance Shannon Johnson Yes
Design Adam Z. Jackson Yes
Design David Rodriguez Yes
Animation Careena Kingdom Yes
Art Cory Turner Yes
Art John Paul Rhinemiller Yes
Informa ion Technology Louis Meunier Yes
Art Evan Mennillo Yes
Audio Kris Giampa Yes
Production Willy Gergits Yes
Programming Kyle Rothermel Yes
Quality Assurance Shannon Johnson Yes
Programming Benny Raymond Yes
Programming Jeff Stewart Yes
Audio Paul Lackey No
Administration Joseph Fisher Yes
Quality Assurance Shannon Johnson Yes
Art Adam Pitts Yes
Quality Assurance Shannon Johnson Yes
Design Dorottya Kollo Yes
Quality Assurance Shannon Johnson Yes
Administra ion Simon Ebejer Yes
Quality Assurance Shannon Johnson Yes
Design Jason Bentley Yes
Art Bryan Lentenbrink Yes
Art Jeffrey Lee Yes
Design Zaven Haroutunian Yes
Administra ion Rod Fergusson Yes
Art Christopher Wassum Yes
Human Resources Dina Folkman No
Design Colin Finer Yes
Administration Melissa Coons Yes
Administration Simon Ebejer Yes
Design Daniel Tanguay Yes
Audio Kris Giampa Yes
Art Evan Mennillo Yes
Art Robert Sevilla Yes
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Job Family Group Manager Name Working on Diablo
Design Dorottya Kollo Yes
Design Joe Shely Yes
Programming Somer Esat No
Design Joe Shely Yes
Art Christopher Wassum Yes
Programming John Day Yes
Design David Rodriguez Yes
Programming Stephen Wong Yes
Programming Padraic Hennessy Yes
Programming Somer Esat No
Quality Assurance Kevin Zhao No
Art Bryan Lentenbrink Yes
Art Brock Cerny Yes
Programming Jeff Stewart Yes
Quality Assurance Shannon Johnson Yes
Production Barry Morales Yes
Design Don Adams Yes
Quality Assurance Kevin Hoiland Yes
Art Evan Mennillo Yes
Programming John Day Yes
Quality Assurance Shannon Johnson Yes
Art John Mueller Yes
Programming Padraic Hennessy Yes
Art Brock Cerny Yes
Animation Romualdo Cayetano Yes
Art Cory Turner Yes
Quality Assurance Shannon Johnson Yes
Programming Henry Letteron Yes
Programming Michael Bukowski Yes
Art Chris Ryder Yes
Art Chaz Head Yes
Programming Chad Layton Yes
Programming Norbert Szabo Yes
Programming Matthew Bishop Yes
Design David Rodriguez Yes
Art Chaz Head Yes
Art Andy Lomerson Yes
Art Brian Fletcher Yes
Production Chris Wilson Yes
Design David Rodriguez Yes
Programming Padraic Hennessy Yes
Animation Christopher Silva Yes
Art Evan Mennillo Yes
Design Zaven Haroutunian Yes
Art Daniel Briggs Yes
Information Technology Eric Kou Yes
Quality Assurance Shannon Johnson Yes
Production Willy Gergits Yes
Art Simon Ebejer Yes
Production Chris Wilson Yes
Programming Simon Ebejer Yes
Production Willy Gergits Yes
Art Dus in King Yes
Quality Assurance Shannon Johnson Yes
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Preferred First Name Preferred Name - Last Name Business Card Title Job Family Group Manager Name Working on Diablo
Animation Bryan Lentenbrink Yes
Art Brian Fletcher Yes
Programming Jeff Stewart Yes
Art Brock Cerny Yes
Programming Jason Regier Yes
Animation Romualdo Cayetano Yes
Art Evan Mennillo Yes
Programming Kevin Todisco Yes
Production Aaron Ondek Yes
Quality Assurance Shannon Johnson Yes
Programming Padraic Hennessy Yes
Audio Kris Giampa Yes
Art Adam Pitts Yes
Art Christopher Wassum Yes
Quality Assurance Shannon Johnson Yes
Programming Aaron Ondek Yes
Production Barry Morales Yes
Art Jeffrey Lee Yes
Animation Nick Chilano Yes
Design Sebas ian Stepien Yes
Design Art Peshkov Yes
Programming Matthew Bishop Yes
Programming Chad Layton Yes
Art Dorottya Kollo Yes
Production Tom Jaklitsch Yes
Quality Assurance Shannon Johnson Yes
Quality Assurance Shannon Johnson Yes
Animation Christopher Silva Yes
Art Cory Turner Yes
Animation John Paul Rhinemiller Yes

Programming John Day Yes
Quality Assurance Shannon Johnson Yes
Programming Somer Esat No
Programming Kevin Todisco Yes
Production Barry Morales Yes
Programming Aaron Ondek Yes
Design Don Adams Yes
Audio Kris Giampa Yes
Production Andrea Piccolo Yes
Quality Assurance Shannon Johnson Yes
Production Willy Gergits Yes
Design Joseph Piepiora Yes
Art Adam Pitts Yes
Programming Michael Bukowski Yes
Art Jeffrey Lee Yes
Art Arnaud Kotelnikoff Yes
Art Cory Turner Yes
Quality Assurance Shannon Johnson Yes
Animation Romualdo Cayetano Yes
Art Jeffrey Lee Yes
Programming John Day Yes
Art Ben Hutchings Yes
Art Andy Lomerson Yes
Animation Christopher Silva Yes
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Job Family Group Manager Name Working on Diablo
Quality Assurance Shannon Johnson Yes
Art Cory Turner Yes
Animation Christopher Silva Yes
Quality Assurance Shannon Johnson Yes
Design Art Peshkov Yes
Production Rosi Zagortcheva Yes
Programming Matthew Bishop Yes
Programming Matthew Bishop Yes
Art Jeffrey Lee Yes
Programming Henry Letteron Yes
Design Brent Gibson Yes
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Business Card Title Annual Pay Range Salaried/Hourly
Animator, In-Game Cinematics 69,750.00 - 111,600.00 USD Annual Hourly
Assistant Game Designer, Quest 56,250.00 - 90,000.00 USD Annual Hourly
Associate Animator, In-Game Cinematics 56,250.00 - 90,000.00 USD Annual Hourly
Associate Camera Designer 56,250.00 - 90,000.00 USD Annual Hourly
Associate Dungeon Artist 56,250.00 - 90,000.00 USD Annual Hourly
Associate Environment Artist 56,250.00 - 90,000.00 USD Annual Hourly
Associate Game Designer 56,250.00 - 90,000.00 USD Annual Hourly
Associate Game Designer, World 56,250.00 - 90,000.00 USD Annual Hourly
Associate Game Producer 56,250.00 - 90,000.00 USD Annual Hourly
Associate Lighting Ar ist 56,250.00 - 90,000.00 USD Annual Hourly
Associate Narraitve Designer 48,600.00 - 77,850.00 USD Annual Hourly
Associate Outsource Artist 56,250.00 - 90,000.00 USD Annual Hourly
Associate Software Engineer 60,750.00 - 112,500.00 USD Annual Hourly
Associate Software Engineer, Gameplay 70,310.00 - 112,500.00 USD Annual Hourly
Associate Sound Designer 54,700.00 - 90,000.00 USD Annual Hourly
Associate Test Analyst 33,210.00 - 53,060.00 USD Annual Hourly
Associate VFX Artist 56,250.00 - 90,000.00 USD Annual Hourly
Character Ar ist 69,750.00 - 111,600.00 USD Annual Hourly
Cinema ics Layout Artist 69,750.00 - 111,600.00 USD Annual Hourly
Dungeon Artist 69,750.00 - 111,600.00 USD Annual Hourly
Game Designer, World Design 69,750.00 - 111,600.00 USD Annual Hourly
Game Producer 69,750.00 - 111,600.00 USD Annual Hourly
Outsource Supervisor, Concept Art 69,750.00 - 111,600.00 USD Annual Hourly
Principal Artist I 139,950.00 - 224,100.00 USD Annual Salary
Production Coordinator 48,600.00 - 77,850.00 USD Annual Hourly
Props and Interactives Artist 69,750.00 - 111,600.00 USD Annual Hourly
Senior Animator I, In-Game Cinematics 90,900.00 - 145,350.00 USD Annual Salary
Senior Animator II, Gameplay 109,350.00 - 175,050.00 USD Annual Salary
Senior Character Artist I 90,900.00 - 145,350.00 USD Annual Salary
Senior Cinematics Layout Ar ist I 90,900.00 - 145,350.00 USD Annual Salary
Senior Concept Artist II 109,350.00 - 175,050.00 USD Annual Salary
Senior Environment Artist I 90,900.00 - 145,350.00 USD Annual Salary
Senior Game Designer I, BP/Store 90,900.00 - 145,350.00 USD Annual Salary
Senior Game Designer I, Quest 90,900.00 - 145,350.00 USD Annual Salary
Senior Game Designer I, Tech 90,900.00 - 145,350.00 USD Annual Salary
Senior Game Designer II, Encounters 109,350.00 - 175,050.00 USD Annual Salary
Senior Game Designer II, World Design 109,350.00 - 175,050.00 USD Annual Salary
Senior Game Designer, Event 90,900.00 - 145,350.00 USD Annual Salary
Senior Lighting Artist I 90,900.00 - 145,350.00 USD Annual Salary
Senior Manager Game Design 131,400.00 - 210,150.00 USD Annual Salary
Senior Narrative Designer I 90,900.00 - 145,350.00 USD Annual Salary
Senior Principal Game Designer I 150,750.00 - 241,200.00 USD Annual Salary
Senior Props and Interactives Artist I 90,900.00 - 145,350.00 USD Annual Salary
Senior Props and Interactives Artist II 109,350.00 - 175,050.00 USD Annual Salary
Senior Software Engineer I 113,630.00 - 181,690.00 USD Annual Salary
Senior Software Engineer II 136,690.00 - 218,810.00 USD Annual Salary
Senior Sound Designer I 90,900.00 - 145,350.00 USD Annual Salary
Senior Sound Designer II 109,350.00 - 175,050.00 USD Annual Salary
Senior Systems Designer I 90,900.00 - 145,350.00 USD Annual Salary
Senior Technical Artist I, Character 90,900.00 - 145,350.00 USD Annual Hourly
Senior UI Artist I 90,900.00 - 145,350.00 USD Annual Salary
Senior UI Artist II 109,350.00 - 175,050.00 USD Annual Salary
Senior VFX Artist I 90,900.00 - 145,350.00 USD Annual Salary
Software Engineer 87,190.00 - 139,500.00 USD Annual Hourly
Software Engineering Co-op 46,130.00 - 73,690.00 USD Annual Hourly
Support Technician 80,210.00 - 128,340.00 USD Annual Hourly
Technical Rigger 69,750.00 - 111,600.00 USD Annual Hourly
Test Analyst 43,740.00 - 70,070.00 USD Annual Hourly
User Interface Artist 80,210.00 - 128,340.00 USD Annual Hourly
VFX Artist 69,750.00 - 111,600.00 USD Annual Hourly
Writer 62,780.00 - 100,440.00 USD Annual Hourly
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AND FINALLY… 
 
Blizzard is proud to have you on our team. We hope that this handbook provides you with the 
information and guidelines you need in order to take pride in being a member of our team. Please be 
sure to complete the acknowledgement so that Blizzard will have a record that you have received and 
reviewed the handbook. 
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Addendum to the Activision Blizzard Employee Handbook 
For Distribution to New York City Employees Only 

 
Blizzard Entertainment, Inc. is committed to workplace policies and practices that comply with federal, state and 
local laws. For this reason, this New York City Supplement (“NYC Supplement”) to the Blizzard Employee Handbook 
has been created to guide employees who work in New York City for Blizzard, or one of its subsidiaries (together, the 
“Company”, and excluding Activision Blizzard, Inc. and King Digital Entertainment PLC, who maintain their own 
handbooks) regarding applicable local law. The NYC Supplement should be read together with the Blizzard Employee 
Handbook. To the extent that the policies in the NYC Supplement are different from or more generous than those in 
the Blizzard Employee Handbook, the policies in the NYC Supplement will apply. 
 
If employees have any questions about these policies, they should contact their HR partner. 
 
Policy Against Discrimination and Harassment 
 
As set forth in the Blizzard Employee Handbook, Blizzard is committed to providing a work environment that is free 
from all forms of prohibited discrimination, harassment, and retaliation. In keeping with this commitment and in 
accordance with applicable law, the Company prohibits all forms of discrimination or harassment against any 
employee, contractor, or applicant for any prohibited reason, including on the basis of any legally protected 
categories under federal, state, or local law. (See the AB Global Policy Against Discrimination and Harassment, which 
can be found on the intranet: Pillar/ 
 
Protected categories under New York state and local law include the following: race, color, religion, sex (including 
pregnancy, childbirth or related medical conditions, gender identity/expression and transgender status, partnership 
status), familial status, national origin or ancestry, citizenship, physical or mental disability (including gender 
dysphoria and being a certified medical marijuana patient), genetic information (including predisposing genetic 
characteristics), age (18 and over), veteran status, military status, sexual orientation, marital status, familial status, 
unemployment status, status as a victim of sex offense or stalking, caregiver status, credit history, certain arrest or 
conviction records, and domestic violence victim status.  
 
Harassment under New York City law also is broader than under federal and state law, and can include many forms 
of inappropriate behavior on the basis of membership in a protected class.  
 
In addition to the agencies listed in the AB policy, employees who believe they have been discriminated against or 
harassed may file a complaint with the New York City Commission on Human Rights or the New York State Division 
of Human Rights.  
 
Accommodation for Victims of Domestic Violence, Sex Offenses or Stalking  
 
The Company will not discriminate against and will provide reasonable accommodations to employees working in 
New York City who are victims of domestic violence, sex offenses or stalking, unless providing the accommodation 
would cause an undue hardship on the Company’s business. 
 
The Company may request that an employee provide proof that he or she is a victim of domestic violence, sex 
offenses or stalking, such as documentation from a victim’s services agency, lawyer, clergy, medical provider, court 
or the police. 
 
Employees who wish to request an accommodation under this policy should contact their HR partner. 
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Accommodation for Pregnancy and Childbirth 
 
An employee experiencing a pregnancy or childbirth-related disability or medical condition and who requires an 
accommodation in order to perform the essential functions of her job should contact her HR partner to discuss the 
need for an accommodation.  
 
Lactation Accommodation 
 
The Company recognizes the importance of supporting employees who choose to breastfeed. Accordingly, the 
Company has a policy in place that is in accordance with the workplace 
breastfeeding support provision in the Patient Protection and Affordable Care Act, as well as state and local law. In 
New York City, the Company will provide an unpaid break time and a private, non-bathroom location for an 
employee to express breast milk for her nursing child for up to three years after the child’s birth. The Company does 
not tolerate discrimination against an employee who requests or makes use of the accommodations described in 
this policy. 
 
Paid Sick Leave 

Blizzard’s sick leave policy (located on the intranet: Pillar/) covers employees who work in New York City.  The 
following supersedes that policy accordingly: 

Eligibility 

All employees (who work in New York City) more than 80 hours per calendar year are eligible to accrue paid sick 
time. The Company's calendar year starts on January 1 of each year.  If you work in a part-time role, please consult 
your HR partner to understand how the sick leave policy will apply to you. 

Reasons Sick Time May Be Used 

Sick time may be used only in the event of: 

• An eligible employee's mental or physical illness, injury or health condition or need for such medical 
diagnosis, care or treatment or need for preventive medical care (e.g., screenings, checkups, patient counseling to 
prevent health problems); 

• Care of an eligible family member who needs medical diagnosis, care or treatment of a mental or physical 
illness, injury or health condition or who needs preventive medical care; or 

• Closure of the workplace by order of a public official due to a public health emergency or such employee's 
need to care for a child whose school or childcare provider has been closed by order of a public official due to a 
public health emergency. Such emergency must be declared by the New York City Mayor’s office or the New York 
City Commissioner of Health. 

Eligible family members include an employee's spouse or registered domestic partner; parent, parent-in-law or 
parent of a domestic partner; child or child of a domestic partner, including a biological, adopted or foster child, a 
stepchild, a legal ward, or a child of an employee standing in loco parentis; siblings, including half-siblings, step-
siblings and siblings related through adoption; grandchildren and grandparents. 
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Effect on Other Rights and Policies 

The Company may provide other forms of leave for employees to care for medical conditions under certain federal, 
state and local laws. In certain situations, leave under this policy may run at the same time as leave available under 
another federal or state law, provided eligibility requirements for that law are met. This policy does not supersede 
applicable federal, state or local law regarding leaves of absence and/or reasonable accommodation. To the extent 
this policy (read in conjunction with the AB policy) exceeds the rights or supplements the information described in 
Notice of Employee Rights under the New York Earned Sick Time Act, this policy is controlling. 

Employees should contact their HR partner or the Benefits team at ablife@activision.com for information about sick 
leave or any other federal, state and local medical or family leave rights. 

Retaliation 

The Company will not retaliate, or tolerate retaliation, against any employee who seeks or obtains sick time under 
this policy or who makes a good faith complaint about a possible New York Earned Sick Time Act violation, 
communicates with any person about such a violation, or informs another person about the rights under the Act. 

Other Types of Leaves 

In addition to the types of leave covered on the intranet (Pillar/), as an employee in New York, if you wish to take a 
leave for blood donation, bone marrow donation, crime victim or witness -related issues, your spouse’s military 
service, or as a volunteer emergency responder, please reach out to your HR partner or the Benefits team at 
ablife@activision.com for more information. 

Commuter Benefits 

AB offers New York City commuter benefits program to all of the full-time employees in New York City. Employees 
may volunteer to participate, decline to enroll, cancel, re-enroll upon their own volition and wishes. For more 
information, please reach out to your HR partner. 

 
 
ACKNOWLEDGMENT OF RECEIPT 

 
I hereby acknowledge that I have received a copy of Blizzard’s Employee Handbook.  I have read and 
understand the policies and practices described in this handbook, including both Parts 1, 2 & any 
addendums. I understand that this handbook is not a contract, and the company in its sole discretion 
may change, delete, suspend or discontinue this handbook, or any part of it, at any time, with or 
without prior notice. 

 
 

I agree to abide by the policies and procedures contained in the handbook. If I have questions regarding 
the content or interpretation of this handbook, I will bring them to the attention of my supervisor or the 
Human Resources Department. 

 
 
 
Updated July 2015
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